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• Well-being, Workplace Culture, and Social Interaction: Implement dedicated corporate welfare 

plans, provide fringe benefits, and periodically purchase refreshments for all staff, with the aim of 

fostering moments of social interaction that strengthen the cohesion of a diverse team and optimize 

the internal work environment.  

3. Indicator Areas and Effectiveness Measurement 

To effectively implement the Policy and objectively measure the effectiveness of the actions taken, the 

Company adopts and constantly monitors the KPIs (Key Performance Indicators) set forth in its Strategic Plan, 

structured around the 6 Indicator Areas established by the UNI/PdR 125:2022 standard:  

1. Culture and Strategy (Ref. 5.2): Periodic internal training on DE&I topics and dissemination of the 

Guide to Inclusive Language.  

2. Governance (Ref. 5.3): Oversight and monitoring of measures against gender-based violence and 

discrimination.  

3. HR Processes (Ref. 5.4): Transparency, gender-neutral job postings, and monitoring of equal access 

to employment.  

4. Opportunities for Growth and Inclusion within the Company (Ref. 5.5): Equal access to career 

opportunities and advanced training for all employees.  

5. Gender Pay Equity (Ref. 5.6): Monitoring and closing the average hourly pay gap.  

6. Parental Support and Work-Life Balance (Ref. 5.7): Implementation of welfare services and the 

company’s Employee Assistance Program.  

4. Channels for Communication, Dissemination, and Listening 

Management is actively committed to ensuring that the contents of this Policy are widely disseminated, 

understood, shared, and applied by all stakeholders through structured channels:  

• Internal Channels: Permanent posting on company bulletin boards and the organization of periodic 

awareness-raising and discussion sessions with all office and shop floor staff.  

• External Channels: Targeted email distribution to customers and suppliers, and official publication in 

the public section of Bieffe Italia’s corporate website.  

To ensure these principles are upheld, Bieffe Italia confirms the continued operation of the internal Listening 

Point (managed by Dr. Assunta Ventriglia) and the establishment of specific forms for receiving reports or 

suggestions (including completely anonymous submissions) regarding discrimination or non-inclusive 

behavior. The Listening Point handles all communications while ensuring the utmost confidentiality, protection 

of privacy, and the absolute absence of retaliation.  

This Policy is periodically reviewed by Senior Management to verify its ongoing suitability and alignment with 

the organization’s goals for continuous improvement.  

 

Carinaro (CE), February 2, 2026       Sole Director 

             Flavio Ferrazzano 
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